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Macro-level drivers
> Recessions (80s, early 2000s, 2008)
> Changes in social policies
> Union Busting
> Globalization
> Shifts away from manufacturing
> Technological improvements
> Digital Revolution (e.g., algorithmic management)
> Demographic changes

The changing labor market

Kallenberg 2011



> Historically Standard 
Employment Relationship (SER) 
was gold standard

– Permanent, ongoing contract
– Regularly scheduled, full-time 

hours
– Direct employment
– Adequate wages/benefits
– Social & economic protections

‘De-standardization’ of employment

…however, SER 
jobs only available 
to subset of the 
population
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Important caveat that the labor market has been riddled with inequity. These are GOOD JOBS/high quality jobs
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Van Aerden 2014, Kreshpaj et al., 2022

Low High

Employment Quality

Precarious 
Employment

e.g., employment insecurity, low or volatile wages, limited  fringe benefits and few rights and 
protections

The structural and relational aspects of the employer-worker relationship as determined by:
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No agreed upon definition
Inherently a multidimensional construct: features of employment often co-occur.
Aspects of precarity can occur in any job.
Fundamentally about power relationsh

Structural and relational aspects is about power.
Larger domains: employment stability, terms of employment (material rewards and working time arrang), and worker rights and social protections are designed to promote living standard during non work periods .�And these dimensions come together to form a continuum of employment quality. With low employment quality (or more precarious employment quality) being characterized as having attributes like instability, low or volatile wages, limited fringe benefits like paid leave and health insurance and few rights and protections
Previous research has looked at many of these individually, such as job insecurity (perceived or actual downsizing studies, non permanent employment contracts, shift work, irregular schedules, low wages) – looking at them individually dismisses the fact that they often come as a package
Level of precarity. Not the presence or absence of precarity





PE has increased over time

Oddo 2021

• Data from National 
Longitudinal Survey 
for Youth 1979

• Higher scores = 
more precarity

Change: +9%
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13 indicators all 7 domains.  28 year period. Although average increase may not seem large (9%), there is heterogeniety within subgroups. 



Disproportionate impact of precarious employment

Andrea 2021
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Exposure to PE is not randomly distributed. As one might assume, populations facing various forms of oppression are more often exposed to PE. Intersections of education, race, gender. We do not capture immigration but that has been consistently shown in the literature. On the left, we see overall EQ scores. Education matters as does race and gender. On the right, is change over time, where we are trying to understand what has happened to EQ over time  (25 yr period) for these intersectional groups. You can see many cross 0 which indicates that EQ has stayed about the same, but some are on the left side of zero, specifically for black women, black men with LS HS, latx women HS, Latinx women College. These groups have had worsening EQ over time



Policy and Precarious Employment
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Domestic 
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Right to 
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Active labor 
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Protection 
against 
retaliation for 
wage theft 

Portable 
benefits

Classification 
of 
independent 
contractors
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Multipronged policy solution is necessary 
Some policies Apply to periods of unemployment: Workers Rights & ALMPs, job search, job training, subsid employment
Some are workplace based. 
Although some policy is domain specific, things like Collective bargaining could touch on multiple doimains simultaneously
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