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International Association of Drilling Contractors
Overview

|ADC is a professional organization whose membership comprises drilling
contractors, producers, manufacturers, and suppliers of oilfield equipment
and services, academic institutions, regulators, and other oil & gas

industry stakeholders.
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IADC Current Contributions
Accreditation Standards
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IADC Current Contributions
Credentialing Standards
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IADC Current Contributions
Adequacy of Current Training and Certification

» The oil & gas industry workforce is being trained,
both internally and through third-party providers.

« Training is often to a high standard, but not
necessarily to an industry-defined standard that aims
to assure consistency of performance across the
industry.

« Workers in certain safety-critical areas need training
and/or more standardized training.

« Team-based and behavioral-based training is
currently under-utilized, and warrants expanded
utilization.
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New Initiatives
Knowledge, Skills, & Abilities
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New Initiatives
Workforce Attraction & Development Initiative
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New Initiatives
Well Control Institute
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New Initiatives
Crane/Lifting Accreditation & Credentialing Program
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Role of Regulators

« Set clearly defined, high-level
expectations

 Collaborate in Industry Standards
development

* Monitor processes



04 QUESTIONS?




