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1. Conceptual clarity
2. Assessment criteria
3. Evaluation

4. Building trust in the system
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Conceptual clarity

What is an impact? Outcome? Output?

Outcomes and Impacts of Development Interventions: Toward
Conceptual Clarity

Brian Belcher, Markus Palenberg

First Published May 6, 2018 | Research Article | ) Check for updates
hitps://doi.orgM0.1177/1098214018765698

Article information pARgetic), 26 @ 0 L@M

General idea: Know before you start
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Assessment criteria: what to measure?

Research Assessment: Reducing bias in the evaluation of
researchers

Re\ﬁew

COMMONS

reviewcommons.org

Transparent
Review in
Preprints (TRiP)

Cold Spring Harbor
Laboratory (CSHL)

A workshop run by DORA identified a number of ways to reduce bias in hiring and funding decisions.
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Research related outputs

> Preprints
Research articles
Review articles

Commentary or perspective pieces

Books
Monographs
Invited talks

Conference presentations

Conference papers
Conference abstracts
Patents

Data €
Code
Software
Protocaols
Reagents
Tools

Credit data generators for data

reuse

Heather H. Pierce, Anurupa Dev, Emily
Statham & Barbara E. Bierer

Nature 570, 30-32 (2019)

doi: 10.1038/d41586-019-01715-4



Assessment criteria: structured narratives

Charité University Hospital

A% Ulrich Dirnagl L
?E," @dirnag|

If you are applying for a professorship at the Charite you now need
to tell us about your contributions to your scientific field, open
science, team science, interactions with stakeholders. Past and
future plans. As a structured narrative.

Q78 521 AM-Mar4, 2018 0

Q 49 people are talking about this >

More info on DORA blog: sfdora.org/blog

Dutch Research Council (NWO)

Jeroen Sondervan @jeroenson - Oct 7 W
; A sample version of the Veni CV that @NWOMNieuws is piloting, is now

available online: nwo.nl/binaries/conte... nwo.nl/binaries/conte...

#recognitionandrewardin
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Royal Society

Resume4Researchers enables academics
to describe outputs and achievements in
the broader context of their ideas and
engagements
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Evaluation: Rubrics

Research Quality Plus (RQ+): A Holistic
Approach to Evaluating Research

dimension and subdimenskon rubrics

Rubric to Assess Candidate
Contributions to Diversity, Equity, and
Inclusion

Dimension 1.0: Ressarch Integrity
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Dimension 2: Ressarch Legitimacy; Subdimension 2.4: Engagement wilh Local Knowledge
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Dimension 3: Research Impﬁﬂm; Subdimension 3.2: Relewance
URADTEPTAELE LESS THAN ACCEPTABLE ACCEFTABLE TO 00D WERY 3000
1 2 3 4 5 [] 7 3

Tl bl o o ioviurei Bat hi
sirkaadl 08 riagh coak ot Do @ ol
sikly, & kisy Sivileprmsam pollcy
Ay, OF # GrergEg dnad lhat
might Sirvand sololrn in he Fardsis-
athi Tulure, Mesd aigessmans and
sl anios foe T s g afrbas] of
SRS,

IDRC, 2016.

Thii & sieve iviciies Bl thi
rerkaash iraghl Ottt L & ol
o by, ot by S Sl pusliy 4
i i il gl demasd
Solaliaad i 11 P isamatla fulira, &
Tenturis oo U o ] i i I e
et withd ontly pribed

Thisio &5 e iidinnisa Bhaid thi ri-
siarch gl CONrSulG 19 a8 S0
becal g iy, a by derdogrrand palicy
o SRy, S A aTeeiag ardd sl
ot ST ancs Bl might Somand
sidalitareh i e P Tbaii, A ook on
ik e o wirk: @l ik e B baen
vl prsiifnd.

Thietd i Qovoed covichifos Thal et 19
shdich S alviidy niogaii i hasiing
e povbeisal 10 adkdeass a critcal hocal
priStity, i wiy davakismant sokcy o
Sy, S a8 iSO ofdrging
dred That & Peghly Bhady 10 Semans
bt i B Siar Roleie. A oo oh
Ttk a8 welt ke a1 i b Suls i
Tesgardivert @ i Culting ega of an
e aradhys irpsiant Sald of mos

1-2

Berkele

UC Berkeley, Office for Faculty Equity & Welfare, 2018.

g Diversity, Equity, and

= Yague or no statements about what they would do at Berkeley if hired. May even feel doing so would be the
responsibility of someone elzs.

= Diescribes only activitizs that ars alresdy the expectation of Berkeley faculty [mentoring, tresting 2l students
the same regardless of background, stc).

= States that would be happy to "help out” but seems to expect the University or department to invite or assign
them to activities.

= Mentions plams or ideas but more is expected for their career stzge. Plans or ideas lacking in detail or dear
purposs (for example, if "outreach” is proposed, wha is the specific target, what is the type of engzgement, and
what are the expectad cutcomes? What are the specific roles and respensibilities of the faculty member?)

= Clear and detziled idezs for what existing programs they would get involved with and what new ideas they have
for advandng equity and imdlusion at Berkeley and within their field, through their research, teaching, and/or
service. Level of propased involvement commensurate with carser level (for example, 8 new assistant professar
may plan to undertake one major sctivity within the department over the first couple of vears, conduct outreach
to hire 3 diverse group of students to work in their lab, seek to mentor ssveral underrepresented students, and
co-chair 2 subcommittee or lead 3 workshop for 2 national conference. A new tenured faculty member would be
expected to have more department, ampus-wids, and national impact, induding le=dership).

* Intends to be a strong advocate for diversity, equity and inclusicn within the department;/school/college and
also their field.

= References activities already taking place at Berkeley and in the field, and how additional or new activites would
advance equity and inclusion.

* Addresses multipls areas of nesd [for sxample, classroom climats, the |sboratony, conferences)

Y Office for Faculty Equity & Weifare - August 2018
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Building trust in the system

* Neutral party to promote balanced
discussions

* Share information about integrity of process

* Engage researchers at all levels in discussions
about assessment
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Thank you!

More information: sfdora.org



